


Dear Editor,  

We are enclosing here with our manuscript entitled “Demands and resources in the organizational context: promotion of well-being at work” for consideration in your journal. A brief summary of the manuscript is presented in the abstract below:
 
The combination of demands and resources that have an impact on an employee's well-being frequently defines the work environment. Through the JD-R model, the literature has highlighted the influence that these two factors have on the overall organizational climate as well as the psycho-physical well-being of the worker. Participants are 233 workers of the Italian regions of Sicily and Tuscany and the study examined a variety of topics including job demands, personal resources, job resources, and outcomes such as job satisfaction, anxiety, and stress related to work. The findings emphasized how crucial it is to consider both the demands of the working environment and the available resources in order to establish an environment that promotes employee well-being. 
The implications of these findings for future studies were discussed.

The present manuscript has not been previously published and it was used a larger and independent dataset. It is not simultaneously under consideration elsewhere and we have complied with the American Psychological Association’s ethical standards in the treatment of participants for this work. We didn’t use any copyrighted material from other sources. Moreover, this research has been approved by our institutional research ethics committee.
The manuscript has been seen and reviewed by all authors and all authors have contributed to it in a meaningful way. All of the authors have agreed to the byline order and to submission of the manuscript in this form.
[bookmark: _GoBack]All correspondence concerning this article can be sent to Eliana De Salvo, Department of Health Sciences, University of Catanzaro “Magna Graecia”, Catanzaro, Italy. I have assumed responsibility for keeping my co-authors informed of our progress through the editorial review process; the content of the reviews. and any revisions made. I understand that, if accepted for publication, a certification of authorship form will be required that all co-authors will sign.

We look forward to hearing from you in due course.

Yours faithfully,

Eliana De Salvo
Department of Health Sciences, University of Catanzaro “Magna Graecia”, Catanzaro, Italy. 
Email: eliana.desalvo@unicz.it 




